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https://virtualhr.pasona.com/hc/ja
https://virtualhr.pasona.com/hc/ja/categories/4404110132631-%E5%83%8D%E3%81%8D%E6%96%B9%E6%94%B9%E9%9D%A9-%E3%82%A6%E3%82%A7%E3%83%AB%E3%83%93%E3%83%BC%E3%82%A4%E3%83%B3%E3%82%B0-%E3%83%9E%E3%82%A4%E3%83%B3%E3%83%89%E3%83%95%E3%83%AB%E3%83%8D%E3%82%B9-
https://virtualhr.pasona.com/hc/ja/sections/4405084560407-%E3%82%A6%E3%82%A7%E3%83%AB%E3%83%93%E3%83%BC%E3%82%A4%E3%83%B3%E3%82%B0-%E3%82%A6%E3%82%A7%E3%83%AB%E3%83%8D%E3%82%B9-%E3%83%9E%E3%82%A4%E3%83%B3%E3%83%89%E3%83%95%E3%83%AB%E3%83%8D%E3%82%B9
https://virtualhr.pasona.com/hc/ja/profiles/413113304353-Yuka-Yamasaki
https://www.linkedin.com/in/haruka-kokaze/
https://virtualhr.pasona.com/hc/ja
https://outlook.office365.com/owa/calendar/PNA1@pasona.com/bookings/
https://virtualhr.pasona.com/hc/ja/articles/16108387210007-%E6%B5%B7%E5%A4%96%E9%A7%90%E5%9C%A8%E5%93%A1%E3%81%AE%E3%83%A1%E3%83%B3%E3%82%BF%E3%83%AB%E3%83%98%E3%83%AB%E3%82%B9
https://virtualhr.pasona.com/hc/ja/articles/15606593642647-%E3%83%A1%E3%83%B3%E3%82%BF%E3%83%AB%E3%83%98%E3%83%AB%E3%82%B9%E3%82%B9%E3%83%86%E3%82%A3%E3%82%B0%E3%83%9E%E3%81%8C%E8%81%B7%E5%A0%B4%E3%81%AB%E4%B8%8E%E3%81%88%E3%82%8B%E5%BD%B1%E9%9F%BF%E3%81%A8%E5%AF%BE%E7%AD%96%E6%B3%95
https://virtualhr.pasona.com/hc/ja/articles/15479848374935-%E8%81%B7%E5%A0%B4%E3%81%AB%E3%81%8A%E3%81%84%E3%81%A6%E3%83%A1%E3%83%B3%E3%82%BF%E3%83%AB%E3%83%98%E3%83%AB%E3%82%B9%E3%81%8C%E9%87%8D%E8%A6%81%E3%81%AA%E7%90%86%E7%94%B1
https://virtualhr.pasona.com/hc/ja/articles/14970736204183-%E3%83%A1%E3%83%B3%E3%82%BF%E3%83%AB%E3%83%98%E3%83%AB%E3%82%B9%E3%81%A8%E3%82%A6%E3%82%A7%E3%83%AB%E3%83%93%E3%83%BC%E3%82%A4%E3%83%B3%E3%82%B0%E3%81%AE%E7%94%A8%E8%AA%9E%E3%81%AB%E3%81%A4%E3%81%84%E3%81%A6%E3%81%AE%E6%AD%A3%E3%81%97%E3%81%84%E7%9F%A5%E8%AD%98
https://virtualhr.pasona.com/hc/ja/articles/9070896506391-%E5%BE%93%E6%A5%AD%E5%93%A1%E3%81%AE%E3%82%A6%E3%82%A7%E3%83%AB%E3%83%93%E3%83%BC%E3%82%A4%E3%83%B3%E3%82%B0-Wellbeing-
https://virtualhr.pasona.com/hc/ja/articles/4408626868631-%E5%BE%93%E6%A5%AD%E5%93%A1%E6%94%AF%E6%8F%B4%E3%83%97%E3%83%AD%E3%82%B0%E3%83%A9%E3%83%A0-EAP-Employee-Assistance-Program-
https://virtualhr.pasona.com/hc/ja/articles/4407499631255-%E5%9C%A8%E5%AE%85%E5%8B%A4%E5%8B%99%E3%81%AB%E3%81%8A%E3%81%91%E3%82%8B%E7%A4%BE%E5%86%85%E3%82%B3%E3%83%9F%E3%83%A5%E3%83%8B%E3%82%B1%E3%83%BC%E3%82%B7%E3%83%A7%E3%83%B3%E3%81%AE%E6%B4%BB%E6%80%A7%E5%8C%96-%E2%85%A1
https://virtualhr.pasona.com/hc/ja/articles/4407262489751-Work-Life-Integration%E3%81%A8%E6%96%B0%E3%81%97%E3%81%84%E7%A6%8F%E5%88%A9%E5%8E%9A%E7%94%9F%E3%81%AE%E5%A7%BF
https://virtualhr.pasona.com/hc/ja/articles/4405603193879-%E5%9C%A8%E5%AE%85%E5%8B%A4%E5%8B%99%E3%81%AB%E3%81%8A%E3%81%91%E3%82%8B%E7%A4%BE%E5%86%85%E3%82%B3%E3%83%9F%E3%83%A5%E3%83%8B%E3%82%B1%E3%83%BC%E3%82%B7%E3%83%A7%E3%83%B3%E3%81%AE%E6%B4%BB%E6%80%A7%E5%8C%96-%E2%85%A0
https://virtualhr.pasona.com/hc/ja/articles/4405077257751-%E5%9C%A8%E5%AE%85%E5%8B%A4%E5%8B%99%E5%BE%93%E6%A5%AD%E5%93%A1%E3%81%AE%E3%81%9F%E3%82%81%E3%81%AE%E3%82%A6%E3%82%A7%E3%83%AB%E3%83%8D%E3%82%B9%E3%83%97%E3%83%AD%E3%82%B0%E3%83%A9%E3%83%A0-%E3%83%90%E3%83%BC%E3%83%81%E3%83%A3%E3%83%AB%E3%83%A9%E3%82%B8%E3%82%AA%E4%BD%93%E6%93%8D%E3%81%AE%E3%81%99%E3%81%99%E3%82%81
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X “You have mental health issues? You will get over it

O “I'm struggling with OO. | recognize that everyone's experiences are unique, and |
can't fully understand what you're going through. It sounds like you're facing a significant
challenge. Is there anything | can do to offer my support?"

X “You don't need help. You are not weak. You are capable of resolving it on your own.”

O “Ithink asking for help is a sign of strength, not a sign of weakness.”

X “l understand how you feel.

O "Everyone’s experiences are unique, so | may not fully comprehend what you're going
through. However, | want to offer my support. Is there anything specific | can do to help?"

X “At least you aren't OO

O “I don’t know what to say, but I'm so glad you told me. Thank you for sharing that with

n

me.

X “You should try exercising regularly because it can alleviate stress.”

O “When | experienced stress, | found exercising to be helpful for me. I'm not certain if it
will have the same effect on you, but | would be more than happy to explore other stress-
reducing activities together."

X “Only you can help yourself”

O “You're not alone. Let's overcome it together. We are here for you.”

X “I think you should take some time off from work.”

O “You're a valuable member of the team. We need you, but if it seems like taking a
break would be beneficial, feel free to do so. We can explore options such as OO

(ZZERD)
9 Ways to Fight Mental Health Stigma / National Alliance on Mental lliness (October 11,
2017)
National surveys reveal disconnect between employees and employers around mental
health need / McKinsey & Company (April 21, 2021)
Equity, Diversity, and Inclusion: Inclusive Language Guidelines / American Psychological
Association
Mental health in the workplace - and the cost of staying silent / Kaiser Permanente
(November 23, 2022)
Overcoming stigma: Three strategies toward better mental health in the workplace /
McKinsey & Company (July 23, 2021)


https://www.nami.org/Blogs/NAMI-Blog/October-2017/9-Ways-to-Fight-Mental-Health-Stigma
https://www.mckinsey.com/industries/healthcare/our-insights/national-surveys-reveal-disconnect-between-employees-and-employers-around-mental-health-need
https://www.apa.org/about/apa/equity-diversity-inclusion/language-guidelines.pdf
https://business.kaiserpermanente.org/insights/mental-health-workplace/mental-health-stigma-costs
https://www.mckinsey.com/industries/healthcare/our-insights/overcoming-stigma-three-strategies-toward-better-mental-health-in-the-workplace

Stigma, Prejudice and Discrimination Against People with Mental Iliness / American

Psychiatric Association

5 Ways Bosses Can Reduce the Stigma of Mental Health at Work / Harvard Business

Review (February 19,2019)

Promote Employee Mental Health and Wellbeing / National Safety Council
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https://www.psychiatry.org/patients-families/stigma-and-discrimination
https://www.psychiatry.org/patients-families/stigma-and-discrimination
https://www.nsc.org/workplace/safety-topics/safer/mental-health-and-wellbeing
https://virtualhr.pasona.com/hc/ja/related/click?data=BAh7CjobZGVzdGluYXRpb25fYXJ0aWNsZV9pZGwrCBeTsoamDjoYcmVmZXJyZXJfYXJ0aWNsZV9pZGwrCJdgeLExDjoLbG9jYWxlSSIHamEGOgZFVDoIdXJsSSIBlC9oYy9qYS9hcnRpY2xlcy8xNjEwODM4NzIxMDAwNy0lRTYlQjUlQjclRTUlQTQlOTYlRTklQTclOTAlRTUlOUMlQTglRTUlOTMlQTElRTMlODElQUUlRTMlODMlQTElRTMlODMlQjMlRTMlODIlQkYlRTMlODMlQUIlRTMlODMlOTglRTMlODMlQUIlRTMlODIlQjkGOwhUOglyYW5raQY%3D--d63cd443962a352ee2808f0cac42f3f233688f5f
https://virtualhr.pasona.com/hc/ja/related/click?data=BAh7CjobZGVzdGluYXRpb25fYXJ0aWNsZV9pZGwrCJcS3S4UDjoYcmVmZXJyZXJfYXJ0aWNsZV9pZGwrCJdgeLExDjoLbG9jYWxlSSIHamEGOgZFVDoIdXJsSSIByi9oYy9qYS9hcnRpY2xlcy8xNTQ3OTg0ODM3NDkzNS0lRTglODElQjclRTUlQTAlQjQlRTMlODElQUIlRTMlODElOEElRTMlODElODQlRTMlODElQTYlRTMlODMlQTElRTMlODMlQjMlRTMlODIlQkYlRTMlODMlQUIlRTMlODMlOTglRTMlODMlQUIlRTMlODIlQjklRTMlODElOEMlRTklODclOEQlRTglQTYlODElRTMlODElQUElRTclOTAlODYlRTclOTQlQjEGOwhUOglyYW5raQc%3D--d90c372eb7534c0d1d76214ae210684d5ed4eddb
https://virtualhr.pasona.com/hc/ja/related/click?data=--503035e995c8aada6126fad26cf849dcd2ddcf74
https://virtualhr.pasona.com/hc/ja/related/click?data=BAh7CjobZGVzdGluYXRpb25fYXJ0aWNsZV9pZGwrCBdmkPs%2FCDoYcmVmZXJyZXJfYXJ0aWNsZV9pZGwrCJdgeLExDjoLbG9jYWxlSSIHamEGOgZFVDoIdXJsSSIBlS9oYy9qYS9hcnRpY2xlcy85MDcwODk2NTA2MzkxLSVFNSVCRSU5MyVFNiVBNSVBRCVFNSU5MyVBMSVFMyU4MSVBRSVFMyU4MiVBNiVFMyU4MiVBNyVFMyU4MyVBQiVFMyU4MyU5MyVFMyU4MyVCQyVFMyU4MiVBNCVFMyU4MyVCMyVFMyU4MiVCMC1XZWxsYmVpbmctBjsIVDoJcmFua2kJ--0ebc7aab551d2fa83e5ccd70b72de4231e8412be
https://virtualhr.pasona.com/hc/ja/related/click?data=BAh7CjobZGVzdGluYXRpb25fYXJ0aWNsZV9pZGwrCJesUCUCBDoYcmVmZXJyZXJfYXJ0aWNsZV9pZGwrCJdgeLExDjoLbG9jYWxlSSIHamEGOgZFVDoIdXJsSSIBjS9oYy9qYS9hcnRpY2xlcy80NDA3MjYyNDg5NzUxLVdvcmstTGlmZS1JbnRlZ3JhdGlvbiVFMyU4MSVBOCVFNiU5NiVCMCVFMyU4MSU5NyVFMyU4MSU4NCVFNyVBNiU4RiVFNSU4OCVBOSVFNSU4RSU5QSVFNyU5NCU5RiVFMyU4MSVBRSVFNSVBNyVCRgY7CFQ6CXJhbmtpCg%3D%3D--c0a7ded4c57ef09d863f61ea613e399d467fa6ef
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https://virtualhr.pasona.com/hc/ja
https://virtualhr.pasona.com/hc/ja/articles/4408255746199-%E3%83%97%E3%83%A9%E3%82%A4%E3%83%90%E3%82%B7%E3%83%BC%E3%83%9D%E3%83%AA%E3%82%B7%E3%83%BC
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https://virtualhr.pasona.com/hc/ja
https://www.pasona.com/
https://www.facebook.com/pasona.usa
https://www.youtube.com/watch?v=a0ezUQFQyTk
https://www.linkedin.com/company/pasona-na-inc/

