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#E# . Haruka Kokaze (/\EZEZ) LinkedIn
(Graduate Student at New York University)
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e “You were only hired because you are young and pretty.”
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e "You haven’t dated women for a long time. Are you gay?"
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e “If you're a man, you should be able todo it."
o TBRSHEETHAL, |

e “You are a woman, you should get married and have children."
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e “I don't want to hire Chinese people because they might steal data.”
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e “Your name is too difficult to pronounce. Do you have an English name?”
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e “You aren’t Christian, so that's why you made such a simple mistake."
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e “Inindoor settings, it's considered good manners to remove hats, so please remove the hijab as
well."
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e “Younger individuals can be hired for less pay and work a lot, so the next hire will be under 35
years old."
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e “Thisis why the GenZ isn't reliable."
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e “If paying the same salary, | would prefer to hire able-bodied individuals."
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e “Aperson with depression will disrupt team tasks and functions."
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Japan, new law to deal with harassment and abuse of power at work / Industrial Relations and Labour
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