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Mental Health and Substance Use / WHO
Mental Health at work / WHO (September 28, 2022)
Presenteeism: At Work - But Out of It / Harvard Business Review
Research: People Want Their Employers to Talk About Mental Health / Harvard Business Review
Workers appreciate and seek mental health support in the workplace / American Psychological Association
Creating a Culture of Support / Mental Health America
Worker well-being is in demand as organizational culture shifts / American Psychological Association

Develop programs and policies that support employee mental health / American Psychological Association
Mental Health at Work 2019 Report / Mind Share Partner's
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